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Honorable Alan K. Campbell 
Director 

Office of Personnel Management 
Washington, D.C. 20415 

Dear Scotty: 

At various times in the past the Agency has sought authorization 
for its current and former employees to be eligible for non-competitive 
appointment into the competitive service. We have pursued such action 
to gain an equal footing with other government agencies who have been 
granted such authority and to eliminate a serious obstacle to our 
employees establishing their eligibility for employment elsewhere in 
the Federal Government. 

The last effort to secure this appointment entitlement was made 
by the Agency in 1971-72 and was aimed at obtaining an executive order 
similar to the one which gave the Foreign Service competitive appoint- 
ment rights in 1965. Eventually, following a series of discussions 
between the Agency and the Civil Service Commission, the latter agreed 
to prepare and forward an executive order to the Office of Management 
and Budget for action. Unfortunately, that order was never issued. 

We have recently concluded a comprehensive review of all aspects 
of our personnel system, which included a study by consultants of the 
National Academy of Public Administration. During the course of our 
review, it was concluded that we should again seek authority for. 
Agency employees to be eligible for non-competitive appointment into 
the competitive service. I plan to ask the Agency's Director of 
Personnel Policy, Planning, and Management, Mr. Harry E. Fitzwater, 
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to contact 0PM to explore the best means to achieve this objective. 
His contact will be facilitated if you can designate the appropriate 
official to be called within your office. 

In renewing this important effort, I would appreciate receiving 
your advice and support. 

Sincerely, 


/s / Frank C. Carlu«oi 

Frank C. Carlucci 


Harry E Fifzwafer 


Director of Personnel Policy, 
Planning, and Management 

2 1 FEB 1980 
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2] January 1980 

NOTE FOR: Director of Personnel Policy, 
Planning, and Management 

FROM : Vince Puritano 
SA/DDCI 

Harry ’c)W^ 

The DDCI has reviewed your memorandum on 
CIA employee non-competitive transfers and, 
rather than the DDCI discussing the matter 
with the Director of 0MB, he suggests the 
following. 

Prepare a memorandum from him to 
Scotty Campbell , Director of 0PM, posing 
our case and the issues and justifying our 
position. Mention that the Director of 
Personnel of CIA will be meeting with the 
•appropriate people in his agency. You should 
then pursue it. When you are blocked or 
hung up at the working level in 0PM, then 
Frank will take it up with Scotty. 


\J, e ? 

Vince P. 
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MEMORANDUM FOR: Deputy Director of Central Intelligence 

FROM: Harry E. Fitzwater 

Director of Personnel 

Policy, Planning, and Management 

SUBJECT: CIA Employees Non-Competitive Transfers to 

Other Federal Agencies 


1. At the Executive Committee Meeting on 18 December 1979 you 
tasked me to determine whether Agency personnel have the same civil _ 
service rights for non-competitive transfers as members of the Foreipi 
Service. If it were found that they do not, you agreed to discuss the 
matter with the Director of the Office of Management and Budget. 

2. The answer to the question as to Foreign Service officers’ 
rights is set forth in Executive Order 11219 of 6 May 1965, attached. 
The State Department’s Office of Personnel verifies that Foreign 
Service officers and employees do indeed have the rights and exercise 
them in accordance with the Executive Order. No such rights exist 
for Agency employees. 

3. It is requested that you discuss this matter with the Director 
of the Office of Management and Budget. 


H^ty E. Fi^water 


STATINTL 


Att 
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fExecufive Order 11219 

PROVIDING FOR THE APPOINTMENT IN THE COMPETITIVE SERVICE 0*F 

TOmiK 0FFICEI!S AN0 EMHoVeES OF W 

rUKtl&N 5ERVICE 


ised 

of 


By virtue of the authority vested in me by sect ion 1 753 of the Iv’evis 

tlfeTTntteSf ( 1C C .‘ v . ,l ^ l>n . ,cc A , ct (8* Sjat. 403), and ns President 
the united States, it is hereby ordered as- follows : 

Section 1. Under regulations and conditions prescribed by the Civil 
hervice Commission, a present or former officer or employee of the 
foreign. Service may he appointed in the competitive service if he: 

(a) 3s qualified forthc position in the competitive service ; 

,Trir») J V « S “PP 0 ™ 4 ®* 1 jnthe Foreign Service under authority of the 

mSr% r Et t t ?i,T <i ’ ** “’" 0ndCd ’ ” , '' 8iS, “"'°" "“‘"W* 

(c) Served in the Foreign Service under an unlimited, career-type 
appointment and, immediately before his separation from tlmt ap- 
pointment, he completed at least one year of continuous service under 
one or more non temporary appointments in the Foreign Service which 

3 yea« after his separation* from 'the For- 
f&S w’ ° r h i co, “l’ ,e,cd at least 3 years of substantially con- 
tinuous service under one or more nontemporary appointments 'in the 
f oreign Service immediately before his separation from (lie unlimited 
career-type appointment in that Service which may include the service’ 
that made him eligible for such appointment, or he is entitled to 

KmeScd Un T SCCtHm 2 ° f th ° ™w»»’ Act of 194? 

Sec. 2. (a) Except ns provided in paragraph fb) of this section a 

s„s;e$ y r ,pr Sreltan 1 ° f •* 

caSetpTo^lKe: Cd ' ° f Ms 0rder L “‘ >mK * 

(1) Has completed at least 3 years of substantially continuous serv- 
ice under one or more non temporary appointments in the Foreign 
Sei vice immediately before his separation from the unlimited, career- 

m£lp a i!!KS'n 1 V n t lil / herv ! oe wl,ich » lf iy include the service that 
made turn eligible for such appointment; 
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Title 3— Chapter II 


E. O. 11220 


(2) Is appointed to a position in the competitive service required 
by law or Executive order io be filled on a permanent or career basis; 


(3) Has completed the service requirement for career tenure in the 
competitive service. 

1 rp °- SQ - f sut T“ r ?? n M ,h (»> o* tliis paragraph, service in the 
•>’ rvlCC ls mabtab * c ", l nieeting the service requirement only 
™ co,, . cernct \ IS “I'P^nted to a nontemporary position in the 

Ul I ? St '7 lce H ,ld l p Se . l:tion 1 of this Order within 30 days after 
his separation from the Foreign Service. 


3 ‘ A P 1 -* 1 ^ on appointed to a nontemporary position in the corn- 
f CI V1< P U n Icr i5ectI< ?n 1 of this Order acquires a competitive 

status automatically on appointment. 1 1 


n»?irLt'„ A ny l*w, Wut've order, or regulation that would dis- 
qualify an applicant for appointment, in the competitive service shall 
also disqualify a person for appointment under Section 1 of this Order. 
Sko. r ™ •’ * - 


jj. J 1 0I . purpose of this Order, a person is deemed to be an 
„ 1,1 tiie“I'oreign Service” if he was appointed in anv 

orZriu f n Ut ! l(mt y, of the Vomtrn Service Act of 1040, as amended, 
or legislation that supplements or replaces that Act. 

The White H„u 8 e, LynhokB. Jonxsoy 

, May 6, 1965. 

dHUttcy 5..0. 12., 0-7. 

Executive Order 11220 

TR Of?AMnr&S ™ E STATE 0F WASHINGTON FROM THE 

F > ORB? GAN NATIONAL F0REST TO the WENATCHEE NATIONAL 

#a^ 27?5P A ?* i l ,i >i ’!‘ t -. of t,)0 9 ki, »°P»n National Forest in IVashing- 
ton isso situated that, its transfer to t he Wenatchee National Forest in 

foiliT wt“ "? u ‘ f i l< 1 !l , llti ! te Protection and administration of national 
forest laud and would he in the public interest : 

thf A-V 7P ER P'25 I 5» b X, v »rtue of the authority vested in me by 
the Act of .1 une 4, 18!), ,10 Slat. 34, 36 ; 16 U.S.C. 473) , and Section 

p! la , A f f ? f JJ ,i r cl, 1 :1 » 1911 ( 3G Stnt. DBS; 1(1 TJ.S.C. 521), and as 
president of the I nited States, and upon the recommendation of the 
secretary of Agriculture, it is ordered as follows: 

*i A M. t} V lt P v. rt - of tl 1 lf lP kano " an National Forest, formerly known as 
tie Chelan National forest, established by Executive Order No. 823 
of t) une 18, 1J)0S* as amende<l mirl gllhtlllMlimitn,! « r. 


of June 18, 1!)0S, ns amended and suppieiiien ted.' 'which is situated 
C ounty, W ashington, comprising a gross ai 

I I'T.j . r i * i • - - - . ^ 


n phelan tenuity, Washington, comprising a gross area of approxi- 
ma c y *)>>I,4r2 acres, of which about 521,044 acres consist of certain 
lands withdrawn Horn the public domain and others acquired by ex- 
change (lb T .h.(,. 485, 486) and donation (16 T.S.C. 56!)), is hereby 
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